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Research
Interests

Labor Markets and Unemployment, Macro-Financial Linkages, Macroeconomics

Education Ph.D. Candidate Economics, University of Cologne, 2015-present.
Supervisors: Prof. Michael Krause (primary), Prof. Christian Bredemeier
M.Sc. Economics, University of Cologne, 2015: with distinction, Grade: 1.1 (ranked 2/135)
B.Sc., Economics, University of Cologne, 2013, Grade: 1.3 (ranked 6/144)

Honors and
Awards

Research track economics (non-material support from the Cologne Graduate School)
Dean’s award for outstanding academic achievements (M.Sc., Economics, top 5%)
Dean’s award for outstanding academic achievements (B.Sc., Economics, top 5%)

Work Experience Research Assistant, University of Cologne, 2015-present
Student Assistant Product Management, Adcloud GmbH, 07/2013-10/2013
Student Teaching Assistant, University of Cologne, 2012-2014

Publications in
German (Not
Peer-Reviewed)

Die Polarisierung des Arbeitsmarktes und die Bedeutung von Gewerkschaften, Kölner Impulse zur
Wirtschaftspolitik 05/2019, (with Anna Hartmann, Theresa Markefke, and Rebekka Rehm)

Working Papers
and Abstracts

Collateral Constraints, Wage Rigidity, and Jobless Recoveries
The Great Recession has demonstrated the importance of linkages between financial frictions and
other frictions in the economy. Collateral requirements drive up hiring costs for borrowing con-
strained firms, who have to cut other expenses in order to finance their workforce. In a search and
matching framework, I show that firms’ inability to adjust wages flexibly increases the necessary
credit volume in bad times and amplifies the effect of wage rigidity on unemployment. Collateral re-
quirements impede firms from increasing employment equally rapid in good times. This mechanism
generates asymmetric unemployment dynamics and can explain the recent phenomenon of jobless
recoveries.

A Joint Theory of Polarization and Deunionization (with Anna Hartmann)
Over the past 50 years, the U.S. and several European labor markets have undergone two most
incisive developments: job market polarization and deunionization. In this paper, we argue that
routine-biased technical change is not only the driving force behind polarization, as prevalently
assumed, but that routine-biased technical change is the common driving force behind both deu-
nionization and polarization. In a search and matching framework with endogenous occupational
and endogenous union membership choices, we show that the shift in employment and income shares
in favor of high-skill and low-skill occupations worsens the bargaining position of unions, which cru-
cially depends on the occupational structure inside a firm. This directly affects the membership
choice of workers, who base their decision on the potential union wage premium. The ensuing de-
unionization provides further incentives for middle-wage workers to switch occupations and thus
amplifies both job market polarization and the increasing income inequality.
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Out-Lawed: Estimating the Effects of Ideological Leanings of U.S. Supreme Court
Justices on Labor Market Prospects (with Christian Bredemeier and Anna Hartmann
Most of the evidence on the economic impact of U.S. Supreme Court justices is either case-based
or purely anecdotal. We document that the ideology shift of the Supreme Court since the 1970s,
from the middle of the ideological spectrum towards more conservative, affected different regions of
the United States differently, as an increase in Supreme Court conservatism induces court rulings in
more liberal districts to become more conservative relative to rulings in more conservative districts.
We exploit these regional differences in order to estimate the effect of changes in Supreme Court
composition on labor market prospects in the U.S.

Collateral Constraints, Endogenous Separations, and the Beveridge Curve
Search and matching models with endogenous separations are workhorse models of modern labor
economics. As bursts of layoffs in recessions disproportionally increase the pool of unemployed
workers and make hiring cheap, these models struggle to generate the highly negative correlation
between unemployment and vacancies commonly known as the Beverdige curve. In this paper, I
show that this result does only hold as long as firms are unconstrained in their ability to borrow.
When a firm is subject to a binding borrowing constraint, it is unable to increase their workforce
even when hiring is cheap. I show that introducing collateral constraints helps to reconcile search
and matching models with endogenous separations with the data.

Are Union Terminations Efficient? (with Anna Hartmann)
Despite the falling union membership rates in the U.S. and several European countries, the average
union non-union wage premium remained surprisingly constant over the last decades. Empirical
evidence suggests that increases in the average union wage premium are typically preceeded by
periods with exceptionally large numbers of union terminations. Union terminations predominantly
occur in industries in which unions historically have a low bargaining power and the terminated
unions count among those negotiating the lowest benefits for its members. In a counterfactual
analysis, I show that the welfare losses attributable to deunionization are, in contrast to common
beliefs, actually quite small.

The Union Wage Premium Puzzle (with Anna Hartmann)
Estimates of the union wage premium typically show a negative relationship between the wage
premium and earnings, with low wage earners receiving the largest wage premium. At the same
time, it is commonly accepted that the probability of union membership is largest for those workers
close to the median wage. In this paper, we reconcile these two findings by arguing that estimates of
the union wage premium are biased due to the self-selection of workers and due to compensating wage
differentials. Both tend to bias the estimated union wage premium of low-wage workers upwards and
the estimated union wage premium for middle-wage workers downwards. When correcting for these
biases, the strongly linear relationship between the union wage premium and earnings disappears.

Seminar and
Conference
Presentations

2020: T2M Annual Conference (scheduled)
2019: Spring Meeting of Young Economists (presented by coauthor), Royal Economic Society An-
nual Conference, International Conference on Technology, Demographics, and the Labor Market
(presented by coauthor, poster presentation), Search and Matching Annual Conference (presented
by coauthor, poster presentation), Midwest Macroeconomics Meeting, EALE Annual Conference
(poster presentation), EEA-ESEM (presented by coauthor), VfS Annual Meeting, IWH/IAB Work-
shop, AASLE Annual Conference (presented by coauthor)
2018: RGS Doctoral Conference, Search and Matching Annual Conference (poster presentation),
EEA-ESEM Annual Conference, EALE Annual Conference
2017: VfS Annual Meeting, Rhineland Workshop
2016: IZA-CMR PhD Workshop

2



Discussions ’Financial Frictions, the Phillips Curve and Monetary Policy’ - Philipp Lieberknecht
’Gender Gaps in Pay and Inter-firm mobility’ - Christian Bredemeier

Academic Visits
and Summer
Schools

Barcelona Labor Economics Summer School (course by Prof. Robert Shimer)
LSE Summer School (course by Prof. Wouter den Haan)

Teaching
Experience

Economic Policy (Undergraduate) (TA for Prof. Michael Krause)
Topics in Macroeconomics, Money, and Financial Markets (Undergraduate) (TA for Jun. Prof. Dr.
Martin Scheffel, Jun. Prof. Dr. Paul Schempp and Jun. Prof. Dr. Thomas Schelkle)
Seminar in Growth, Labor and Inequality in the Global Economy (Graduate) (TA for Prof. Michael
Krause)
Informal advisor for several B.Sc. theses in economics

Miscallaneous Language Skills: German (native), English (fluent), French (basic)
Computer Skills: Ilias, LATEX, Matlab, Microsoft Office, Stata, SPSS, TYPO3
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